essional curricula, the graduate

professionalism, and instill a commitment to lifelong learning, community service, and leadership. The

College enhances the knowledge base of its students, faculty, practitioners, and alumni through teaching,
service, research, and scholarship.



Vv N NDV UE

The Western New England University College of Pharmacy and Health Sciences endorses the vision of
shaping new models of excellence in interprofessional practice, preparation of practitioners and scholars
to be leaders, educators, and change-agents for improvements in population health settings and
individual patient/client care in diverse environments. The College upholds the following set of core
values:

S UYEA % A OUEE YY-EA % o6 JEOA A440UEénO £ ¥EAaY UA-An. Our programs create an
environment for faculty, students, and practitioners to learn, maintain, and expand their knowledge,
skills, and attitudes in order to meet the healthcare needs of the population they serve.

vaé Aal Aa U  OOUE ©4 é &EA Oureducational programs are focused on our students
who are primarily responsible for achieving their own educational outcomes; faculty and sta help guide
and facilitate the learning process in partnership with students.

a ABEl» A EW EU &EA Achievement and success result from the contributions of all team
members (students, faculty, sta , patients/clients, practitioners, scholars, and other healthcare
professionals). Interprofessional teamwork and collaborations are essential in creating optimal care
outcomes for patients/clients.

SUEE YY-EA #-YA. We believe professionalism is defined by the principles of excellency, empathy,
accountability, and altruism.

a® i £40 440 OUEG-Y-EAEE U -Y OU-6+ = thatrequires engendering the trust of
patients/clients and other healthcare professionals.

AEO Au UA-Ae AG-UEAA Aidefined as informed discussions for the betterment of our College of
Pharmacy and Health Sciences community of students (faculty, sta , students, alumni, and
practitioners).

a® O0élUvé-4ELA & »AE®Y =© . We are committed to the advancement of disciplinary knowledge and
the research and scholarship of our community of students.

ARESG #EA A £EUS U 40-A»-An. Our commitment is to prepare students for practice, using
innovative and advanced practice research and teaching models destined to be those of the future.

ZU6- § OE 0 A 4 U¥©-0. Our commitment is to serve the community (local and global)
both as citizens and healthcare professionals.



Avél tevery student graduates with a competitive advantage and a unique value proposition.
Y4 i-YOba streamlined signature common core curriculum for the three undergraduate colleges.

A ©EUithe WNE narrative in developing the whole person who has a global view.

Ao



Wi U & an applied and experiential teaching and learning infrastructure.
#EUAba best-in-class hybrid and online learning platform.

$U ¢é 4 tall students who are prepared for the future, with essential human attributes and a value-
creation orientation that cannot be replicated by an algorithm.



Y4 J-YOlan o ce of mentored Research, Innovation, and Sponsored Projects that will operate on a
self-funding basis.

; éA ©icompetitive innovation and bootstrap funds for teaching and scholarship.
U4 é% & ba path forward for internationalization, global citizenship, and cultural competence.

0 1EO student engagement, communication, learning agility, and self-awareness to transform
students into resilient, impactful leaders within the workforce.

V EoA-A faculty for their excellence; faculty will be known for their excellence in teaching,
scholarship, and service.




U & tinfrastructure to approve new programs and research support.

A8 Yaiin multidisciplinary programs, centers, institutes, and experiential teaching and learning .
éoA Adsignature academic programs.

A4 ol & bliving, learning, community engagement, and leadership opportunities.
Y4 i-YOban entrepreneurial, shared revenue model for new programs.

V CA tidentity and articulate a path forward as an agile ‘New Traditional University.

SUE6- and-AQUES patient and client care via innovative models.






V EocA-A idiversity as a strength and a business imperative.
A » fthe ethos of our culture inclusive for all students and employees.
Avawband OUEAE4 civility with a sense of humanity throughout the organization.

Ya i-Yoba starting point for diversity, equity, and inclusion as outlined in JEDI (Justice, Equity,
Diversity, and Inclusion) Strategic Framework (AY2022-23 through AY2027-28).









